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Dún an teachtaireacht seoIs féidir leat ballraíocht a iarraidh sa phobal seo (European AI Alliance) chun ábhar a phostáil nó trácht a dhéanamh air.
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                1 Aibreán 2023 - nuashonraithe 10 months ó shin

      

      


    

      
  
    
            
          
          Father time has posed a global challenge to the Human Resources Departments once again - this time in the form of AI. We know the impacts of unemployment, which is a less frequently used word because of its easy connectivity to economic performances and governmental abilities. Let's leave no stone unturned and be a promise to develop a mindset of zero-layoffs and zero-bias before the eleventh hour.
Status quo - AI contains several skillsets which overlaps millions of us.
Since the printers to print pink slips are exclusive to HR, whether to go an extra mile to ensure zero layoffs or not; is the moment-of-truth situation awaiting the decision-makers. Going an extra mile does not mean sweating out the weekends or stressing out the weekdays. Economies are more resilient than before, but that surely does not become a gateway to add to the already predominant layoff culture.
A total career change regardless of age, is a very viable and extremely flexible option easily adaptable by those who wish to. Transitioning from finance to global explorer, from writing codes to becoming a wealth advisor, from managing teams to becoming a licensed exporter of procured goods etc have never been as easy as it is today. That being said, unemployment or layoffs is not an outcome effected by HR incompetency but also by an inadaptable workforce. Resisting the changes from the fast-spreading wings of AI will only add to the woes. But when the efforts to sustain are bilaterally managed instead of unilaterally by the HR alone; the results are harmonious and the much enticed factor of 'employee satisfaction' is not far from becoming true.
 


  
  

  
          




  
    
    			Out of the box ideas for minimum layoffs, re-modernising the workforce skillsets, providing a minimum of 5 roadmaps to affected employees - it's more about innovatively rearranging a jigsaw puzzle disrupted by disruptive technologies and less about re-sizing the puzzle to a lower option.
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      Curtha isteach ag 
Ionut Dumitrascu an Tue, 18/04/2023 - 23:59

      GPTs are GPTs: An Early Look at the Labor Market Impact Potential of Large Language Models The authors found that around 80% of the U.S. workforce could have at least 10% of their work tasks affected by the introduction of LLMs, while approximately 19% of workers may see at least 50% of their tasks impacted.
We should be rethinking the role of human labor: As AI systems generate surplus value by automating certain tasks, surplus-enjoyment can help us question the dominant values of consumerism and individualism that underlie the current labor market. By promoting alternative values, such as cooperation, solidarity, and collective well-being, organizations, HR departments, and workers can work together to create a more inclusive and humane work environment that is less susceptible to the negative effects of AI and automation.
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      In reply to GPTs are GPTs: An Early Look… by 
Ionut Dumitrascu

  
  
    
      
  


            
    

  




  




      
      
 
    

    
      Curtha isteach ag 
Johnson John an Wed, 19/04/2023 - 06:28

      Your idea of having things more sensitised towards an alternative set of organizational values in a labour-detrimental era is appreciated. Micro-values do bring more harmony (to say the least) into the itinerary followed by each of us in the employment journey. Thank you so much Ionut for your views on this.
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